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Employment Security Department Exemntion ID-

<<EXEMPTION ID>>

P
—

P

10070 = i WA A ORERT T

©D.Box 19020 | Clyrnpia, WA 98507-0020

<<FIRST NAME>=> <<LAST NAME>>
<<ADDRESS>>
=< CITY=>>, <<STATE>> <<ZIP>>

<<MAILING DATE==>

Exemption ID: <<EXEMPTION ID>> e D
Dear <<FIRST NAME>> <<LAST NAME=>,

We've approved your application to be exempted from the WA Cares Fund (WA Cares).

Your permanent exemption takes effect on <<EFFECTIVE START DATE=>>. Beginning on this date:
*  You're exempt from paying the WA Cares premium.
¢ You'll never be eligible to receive WA Cares benefits.

What to do next

You must give all current and future employers a copy of this letter to notify them you're exempt.
If you lose this letter, you can log in to your WA Cares exemption account and download a copy.

Why it's important for you to give employers a copy of this letter

You are required to give your employer(s) a copy of this letter. Until your employer(s) receives this
letter, they will automatically deduct premiums from your pay. After receiving the letter, your
employer(s) should stop deducting WA Cares premiums as of the day your exemption is effective. If,
after receiving this letter, your employer(s) still deducts premiums then they are required to give you a
refund. You are not entitled to a refund of any WA Cares premiums deducted before you notified your
employer(s) or before the effective date of your exemption.
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Estimate your premiums

Select the correct year and then click "estimate”.

nter gross payrc 2025 ¥

Paid Leave

If you have employees whose gross wages are over the Social Security wage
cap, this estimator maoy overestimate your total Poid Leave premiums.

Surmn Ernployer Ermployee
Family Leave $0.00 5000 $0.00
Premium ) ) '
Medical Leave $0.00 5000 $0.00
Premium : ) ’
Total Paid L
oner e heave $0.00 $0.00 $0.00
Premium
WA Cares
WA Cares premiums apply to wages paoid starting July 1, 2023,
Sum Employer Employee
W Cares
_cre _ _ $0.00
Premium
Total WA Cares $0.00

Premium

ANAR 0.58 MAIITS A AL AITUTU RS



https://paidleave.wa.gov/
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mployment Security Department
|  WAS ATE

# Home $ Paymenis~ & Manage Account~ (=] Wage Reporting ~

Hi, Jane_Doe | Relum To SAW

: -« QLU csv; NY

IR SIUHS G

Customer ID
CT576507T8

Employer Legal Entity Name
Test Business 757650778 CORP

o Seled Filing Method Provide \Wage Details Confirmation

Reporting Period
Year® Quarter*
Select One v Select One

ARG
R

<

Reporting Option and Filing Method

L

Report Quarterly

File your quarterty wage report for Paid Leave and WA Cares
For additional instructions and lemplate please visit paidleave wa govireporiing

Which report would you like to file?”
| have NO payrol to report
Selectto Sle if you had no payroll expenses
| have payroll to report via File Upload

Select to Sie all your amployes’s wags catails by upicading a .CSV or .t file

have payrel to report via Manual Entry
Select 1o fle your employee's wage details manualy. Limited 1o 50 employees.

Cancel
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S Payments & Manage Account - [E Wage Reporting -

Employer Legal Entity Name Customer ID

Test Business 757650778 CORP CT57650778
Pay Your Premiums

You must make two i - one for each

Paid Leave and WA Cares premiums are held in separate trust funds at different banks. If you combine your payments or send them to
the wrong bank, there will be a delay crediting your payment to your account. Payments are due by the last day of the month afler each
completed calendar quarter.

Please allow 3-5 business days for your account balance to update.

moul L o Ok Al
Paid Familys | 7 Leave Amount Due $1,678.93 Pay Paid Leave Premiums
Medical Ledve
( ) ARES I $0.00 Pay WA Cares Premiums

If you believe there is an eror in your premium calculation or current balance, please call the Customer Care Team at 833-717-2273 or

email us at paidleaveDesd wa gov
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« wacaresfund.wa.gov/emplovers
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HELPING YOU ", Y

COVER YOUR {“ﬂ
TOMORROWS ¢ -, -
The WA Cares Fund ensures all wc.nrking X }

Washingtonians can earn access to long-term
care when they need it.

Individuals and Families v

File your report and pay
premiums

Paid Family and Medical Leave provides paid time off
when Washington workers need it most and WA Cares
allows you to plan for the future. By reporting key
information and contributing premium payments,
employers play an important role in keeping the
program strong and supporting employees when they
qualify for paid time off.



https://wacaresfund.wa.gov/employers
https://wacaresfund.wa.gov/employers
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://paidleave.wa.gov/reporting/
https://paidleave.wa.gov/reporting/
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Join us January 18 for WA Cares

Basics webinar!

This July, workers begin contributing to the WA Cares Fund, a new program
that will give working Washingtonians affordable access to long-term care
coverage. Workers will contribute 0.58% of each paycheck during their working
years to access a $36,500 lifetime benefit (adjusted annually for inflation) when
they need long-term care.

While WA Cares benefits can be used to pay for care in a residential setting
like a nursing home, they can also cover services and supports to help you stay
at home - things like training and paying a family caregiver, paying a
professional in-home caregiver, home safety modifications, home-delivered
meals, fransportation, and assistive technology like medication reminder
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= Employment Security Department

Employer Newsletter

March 2023 | Issue 32

WA Cares: Find the resources you need
Newly published toolkit now available

WA Cares has designed a new toolkit to help you prepare your employees for the
launch of the WA Cares Fund in July 2023. Your workers may reach out to you with a
range of questions, and this toolkit equips you with the answers.

The toolkit contains information you can include in staff messages each month
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https://public.govdelivery.com/accounts/WADSHSALTSA/signup/38980
https://public.govdelivery.com/accounts/WADSHSALTSA/signup/38980
https://public.govdelivery.com/accounts/WADSHSALTSA/signup/38980
https://public.govdelivery.com/accounts/WADSHSALTSA/signup/38980
https://public.govdelivery.com/accounts/WAESD/subscriber/new?topic_id=WAESD_10
https://public.govdelivery.com/accounts/WAESD/subscriber/new?topic_id=WAESD_10
https://public.govdelivery.com/accounts/WAESD/subscriber/new?topic_id=WAESD_10
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Individuals and o
employed providers

Families
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How can we help?
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Documents and forms

c (=3 9 Veluntary plan guide 9 Temporary employee 9 Employer toolkit —
N N N payroll form (small Benefits
ﬂ I I I I 9 Emrhrrrienla = business assistance
|| Eeportmg and Premiums grants) 9 2025 paycheck insert
{English),
9 Euslrerim o hes 9 Instructions for creating
notice a.CSV file (v8) 2023 9 2025 paycheck insert
(Spanish

9 -CSV wage report

Empl hecklist
© Eomolover checkiis template (v8) 2023

9 2025 required poster

Employer agent power of {English)

Tt 9 Form W-9 (Paid Leave)

9 2025 required poster
9 Form W-9 (WA Cares) (Spanish)

9 Conditional waiver
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wacaresfund.wa.gov/contact-us

833-717- 2273 844-CARE4WA
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