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sl OnpeaeAeHne AOATOCPOYHOrO YXOAQ

* [TOMOLLLb B MOBCEAHEBHbIX AAAX, TOKMX KAOK KYNMAHKE, MPUEM MULLIM U
nepemeLleHmne rno AOMy

* B CBOEM COOBCTBEHHOM AOMe AU B YHpPpEeXAeHUAX AA1 NTPOXUBAHUA C YXOAOM

MoAoXUuTeAbHblIe 3chdeKTbl
AOMdALLHEro yxoaa*

Ka4yeCTBO XM3HM

AenpeccKrBHble
CUMMTOMBI
PUCK OAMHOYECTBA

*Carrino et al (2025)



https://onlinelibrary.wiley.com/doi/10.1002/hec.4948#pane-pcw-figures

AOATOCPOYHbIN YXOA IBASIETCS NPEACKA3YEMbIM U
AOPOroCTOSLLUM

70 % u3 HacC He nokpbiBaeTcH

NOTPEOYIOTCS YCAYTM AOATOCPOHHOTO YXOAQ. MEANLIMHCKOM CTPAXOBKOM MAM Medicare.

[NokpbiBaeTCqd Medicaid TOABKO MOCAE TOTO, KAK
$23 400/B LLeCTb MeCHLLEB CBepexeHMs
npr 20 4OCAX YXOAQ HO AOMY B HEAEAIO. T 6yAyT noTpa4eHsi Ao $2000.

*Mo oueHkam dpoHaa WA Cares Fund



8 83 % paBOTHMKOB LUTATA BALLIMHITOH HEe cMoOryT
NO3BOAUTb cebe ONAATUTb AOATOCPOYHbBIN YXOA
NOCAE BbIXOAQ HA NMEHCUIO.

— 41 Y% HE UMEIOT MEHCUM NAU
coepexeHun 401 (k)/IRA.

«— 42%He MMEKDT NEHCUU N MMEIOT
coepexeHns 401 (k)/IRA,
AOCTOTOYHbIE TOABKO AAS 3AMELLLEHMS
<10 % mx AOXOAQ AO BbIXOAQ HO
neHcuio.T

*Bropo nepenmcun HaceaeHms CLLUA (2024)
TMUHMCTEPCTBO TOPIroBAM LUTATA BaLumHtoH (2017)



https://data.census.gov/table/ACSST1Y2024.S1903?q=Washington+Income+and+Poverty&hidePreview=false
http://www.commerce.wa.gov/wp-content/uploads/2017/12/Commerce-Retirement-Readiness-Study-2017.pdf
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CeMbsIM HYXeH 6oaee 3PP EKTUBHDIN
| cnocob onAaTbl YXOAQ

« WA Cares cmeLLaeT PACXOAbl HO ¢ MoOAEAb TOCYAQPCTBEHHOTO
rOAbl, B KOTOPbIE BALL AOXOA BbILLIE.  CTPOXOBAHMSA, OXBATLIBAIOLLLOS BCEX
PADBOTHMKOB, MO3BOAIET COXPAHMTD
HM3KYKO CTOBKY B3HOCOB.

CosepLuanTe B3HOCHI MO BbinAaTa B3HOCOB MoAy4aiTe BbINAATDI
HM3KOU CTABKE OKAH4YMBAETCH KOrAQ BOM HEODXOAMMA
B TEYEHME BALLIEM TPDYAOBOM  [MOCAE BbIXOAQ HA MOMOLLLb

KHN3HUN MNEeEHCUIO
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=l UMCAeHHOCTb XUTEeAeH LTAaTA BALUMHITOH B
&l Bo3pacTe 6oaee 85 AeT YBEeAUHUTCS B HeTbipe pasa
c 2025 no 2050 roa*

PocT HaCeAeHus WTAaTa BALUMHITOH NO BO3PACTHLIM FPYNNAM NO CPABHEHMUIO C
HaceAeHunem 2020 roaa

A17%
400%
350%
300% @ 7584
® 74
250%
45-64
200% 2107% @ 20-44
150%
===129%
——— — 114%
100%
2020 2025 2030 2035 2040 2045 2050

*MporHo3 HaACEAEHMS LLUTATA BALLUMHITOH, MOArOTOBAEHHbIM YNPABAEHMEM COMHAHCOBOIO MEHEAXKMEHTA
LUTATA BALUMHITOH (MO COCTOSHMIO HA anpeb 2024 roaq).



8l CeMbu He MOTyT YAOBAETBOPUTbL NoTpe6GHocTH [

YUCAO MOTEHLMAABHbBIX YAEHOB CEMbM, OKA3bIBAIOLLLMX YXOA, HO KOXKAOTO
4YEAOBEKQ, KOTOPbIN, BEPOITHO, OYAET HY>KAQTLCS B YXOAE

2010 2030 2050
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NHCTUTYT rocyaqpcTBEHHOM noAnTtikm AARP (2013)



https://www.caregiver.org/uploads/2023/02/baby-boom-and-the-growing-care-gap-insight-AARP-ppi-ltc.pdf
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YX0A, OCYLLLECTBASIEMbBIU YAEHOM CEMbMU, HE
O0ecnAaTeH

26 % 23 %

CMELMAAMUCTOB MO YXOAY FTOBOPIT O TOM,
4TO MX 3AOPOBbLE YXYALLMAOCH C TEX MOP, KOK OHM
HAYOAM PABOTATH MO ITOM CMELMAABHOCTUT

CpeAHI9 CYMMA CODCTBEHHOIO AOXOAQ,
KOTOPYIO AULLO, OKQA3bIBAIOLLIME YXOA,
TOATIT HO PACXOAbI MO YXOAY™*

boaee $300 000

CpeAHMM YPOBEHb HEMOAYYEHHOM 3APMNAATHI U
BbIMAQT AAS CMELMAAMCTOB MO YXOAY B BO3PACTE

50+ AET, KOTOPbIE PAHO MPEKPALLAOT

pr.A,l/ITbCSII *MccaeaosaHme AARP (2021)

T AARP, OkasaHue yxoaa B CoeamHeHHbIx LUtaTax (2020)
I MetlLife (2011)



https://www.aarp.org/pri/topics/ltss/family-caregiving/family-caregivers-cost-survey/
https://www.aarp.org/content/dam/aarp/ppi/2020/05/full-report-caregiving-in-the-united-states.doi.10.26419-2Fppi.00103.001.pdf
https://www.aarp.org/content/dam/aarp/ppi/2020/05/full-report-caregiving-in-the-united-states.doi.10.26419-2Fppi.00103.001.pdf
https://www.caregiving.org/wp-content/uploads/2011/06/mmi-caregiving-costs-working-caregivers.pdf
https://www.caregiving.org/wp-content/uploads/2011/06/mmi-caregiving-costs-working-caregivers.pdf
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¢l OKa3aHue YXO0Ad YAEHOM CeMbU BAUSIET HA paboTy

61 % okono 1/3 23 7o

AMLL, OKA3bIBAKOLLMX YXOA,

PABOTAIOLLIMX AOAEN, AIOAEN, OKA3bIBAKOLLLMX
OKQ3bIBAIOLLMX YXOA, FOBOPSAT YXOA, TOBOPSAT O TOM, YTO WX FOBOPAT, 9TO MX 3ACLOBLE
O TOM, 4TO OBA3AHHOCTH MO HOYOAbHMKY HEM3BECTHO 06 fgf gJHMMAE;iS ;gxcne%a'
YXOAY BAUSIOT HA WX STOM CuTyaLM | ;
3TY POAb.

OCHOBHYO paborty*

boaee $300 000

CpeAHUN YPOBEHb HEMOAYYEHHOM 3APMAATHI U
BbIMAQT AAS CMELMAAMCTOB MO YXOAY B BO3PACTE
50+ AET, KOTOPbIE PAHO MPEKPALLLAOT
P P P PALLL *AARP (2020)

TOYAMTHCAT t MetLife (2011)
T AARP, OkasaHue yxoaqa B CoeamHeHHbIx LLtatax (2020)



https://www.aarp.org/ppi/info-2020/managing-a-paid-job-and-family-caregiving.html
ttps://www.caregiving.org/wp-content/uploads/2011/06/mmi-caregiving-costs-working-caregivers.pdf
ttps://www.caregiving.org/wp-content/uploads/2011/06/mmi-caregiving-costs-working-caregivers.pdf
https://www.aarp.org/content/dam/aarp/ppi/2020/05/full-report-caregiving-in-the-united-states.doi.10.26419-2Fppi.00103.001.pdf

XpOHOAOIrus

2014 roa

NccAeAOBa
HUWe
BAPMAHTOB
MOAUTUKM B
obAacCTH
AOATOCPOM
HOro yXoAQ
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2024 roa

BeseaeHme
BO3MOXXHOCTH
BbIOOPC
CTPQOXOBOrO
MOKPbITUSA AAS
AULL,
MPO>XXMBAOLLMX
30 NPEeAEAOMM
LUTaTa

r

T
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2025 roa

Co3aaHUe
PbIHKQ
AOMOAHUTEABH
oro
CTPOXOBOHMS

2026 roa

1 nons —
HOYOAO
MNPEAOCTABA
€HMS BbIMAQT




S8 Kak 3710 paboTaer

ABTOMATHUYECKM
BHOCUTE B3HOCHI
BHocuTe 0,58 % oT cBoeu

3apab6oOTHOM NAQTDI B
TEYEHUE TPYAOBOIO CTOXKA

[NloAy4YHuTE NPABO HA
BbINAQTDI

NoAQMTE 309BKY HO MOAYYEHME
BbINAQT, ECAM Bbl COOTBETCTBYETE
TPEOOBAHUIM MO B3HOCAM U
NOTPEBHOCTIM B yxoae. CTpaxoBble
BbIMAQTbI CTAHYT AOCTYNHbIMMU
B UtoAe 2026 roaaq.

BocnoAb3yuteco
CBOUMM BbIMAATAMM

Bbibepute, KOK MCMNOAb30OBATb
CBOO MOXU3HEHHYIO BbINAATY B
pasmepe $36 500 (yBEAMYMBOAETCS
BMECTE C MHAOAIUMEN) HA
NOKPbIBOEMbIE YCAYTU



AOCTYnNHbIE B3HOCHI HQ NPOTAXXEHMHU BCEU BALLEM

Kapbepbl.

$40 000

roaAosas 3apnAaTa

B mecsu,

$19

Crapwe 30
AT

$6960

TUNUYHbIA PABOTHUK
LUTATA BAWWWUHITOH

$59 000

roAoBdas sapnAata*

B mecsau, $29

Crapuwe 30 $10 260
AT

$80 000

roaAosasd sapnAaTa

B mecsu, $39

Crapuwe 30 $13 920

AeT

HYTOObI MOAYYUTb BBIMAQTY, KOTOPAS HOYMHaeTca ¢ $36 500 1 pacTeT co

BPEMEHEM.

*AQHHbIE AeI'ICIpTOMeHTCJ 3QHATOCTM LUTATA BALLUMHITOH.
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S8 Tpeb6oBaHWe 06 ynAaTe B3HOCOB

CoOTBETCTBYMTE TPEDOOBAHMIM OAHOTO M3 TPEX MYyTEM AAT MOAYHEHMSI NPABA HA Y4ACTHE.

NMPONOPUMNOHAABHASA
ONHAS CYMMA

[MOCTOSAHHbIN BpeMeHHbIN [NepexoAHbIU

€CAM POAMAUCH AO 1968 roaa

BpeMeHHbIM AOCTYN

[TOCTOAHHbBIM AOCTYN gﬁrﬂo?ﬁ?oiﬂ o [MOCTOSHHBIM AOCTYM
€CAM B3HOCHI K 10 % OT NOAHOU CYMMblI
BbIMAQYUMBOAAMCH KOK MUARVIMYM v
LAY A HA NPOTAXEHUU 3 U3 BbINAQT 34 KAXKAbIU FOA, B
Y 3 NOCAEAHMX 6 AeT HO Te4YeHue KOTOPOro Bbl
10+ AeT B AlOOOM MOMEHT MOAQM 30ABKN O BHOCMAM B3HOCH!
MOMEHT TPYAOBOM XM3HU MOAY4EHMM BbINAGT ‘

>

Hanpumep: 2 roaoa AQtoT
20 % OT MOAHOM CYMMBbI BbINAQT
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TpeboBaHME O NOTPEOHOCTHU B
yxoae

* Hy>XAQEeTECH B MOMOLLLU MPU BbIMOAHEHMM 3 U BOAee
NOBCEeAHEBHbIX A@UCTBUU

* byAeTte HY>KAQTbCS B MOMOLLIM B TEYEHME KAK MUHUMYM 90 AHEMH

ynpasaeHue
NepemelwseHue NPUEMOM NepeaBuXeHue
Q g MEeAUKAMEHTOB MO KPOBATH
KynaHue MOGUABHOCTb NoAb3oBaHKue Npuem

TYAQAETOM NMULLLU



MoAQ4a 3a8BKM HQ BbINAQTDI

Hy>XHa nomoLub?

« CO3AQMTE YHETHYIO 3AMMCb HO

* OTNPAOBbTE BALLIE 3A9BAEHUE

* Mbl MOATBEPANUM, HTO Bbl COOTBETCTBYETE

TPEOOBAHUAM MO B3HOCOM. KTO-TO APYrom moxeTt
* 3aNAQHUPYHTE MPUEM, YTOBbBI MOTOBOPUTH ym%"”g;iifjg‘ YHETHOM

O BALUKMX I'IOTpe6HOCT$IX B MOAYHEHUNN

YXOAQ. ’
* Mbl COOBLLIMM BAM, OAODPEHO AWM BAM

MCTNOAB3OBUHNE BbITTAGT BaLLue MEeCTHOE AreHTCTBO

MO BOMNPOCAM MOXMAbIX
AIOAEMN MOXKET MOMOYb.



UcnoAb3yuTe CBOM BbINAAQTbI AASl AOOBIX

: OKA3bIBAIOLLLETO YXOA

OnNAQYUBAEMBIN YXOA CO CTOPOHbI DAM3KOTO
A0 $36 500 HO YCAYTM U MOAAEPXKKY OT HEAOBEKO

nocTtasLLmkoB WA Cares BPEMEHHbIM YXOA HO AOMY MAM B YHPEXAEHWM

OBby4yeHMe 1 KOHCYAbTALMM

YT06bl TOMOYb BOM OCTATbLCS AOMA [NoAAEPXKKA NP AEMEHLLUM 1 MOBEAEHYECKMX

PACCTPOUNCTBAX
KOoOpAUHALUA MEPEMELLLEHMA MEXKAY

OKPY>KEHMAMM, B KOTOPBIX OKA3bIBAETCS YXOA

OLeHKa 6e30MNACHOCTU XXMAbS B BaLeM coobLlecTse

MOANCPUKALLNA XKMABS YypexxaeHne CEMEMNHOTO TUMA AAS B3POCAbIX

AOCTABKA MUTAHMA HO AOM YCAYIrM AHEBHOTO YXOAQ 3Q B3POCAbIMM (Adult
Day Services)

TPAHCNOPTMPOBKA
B ydypexaeHuu
AAQMNTUBHOE OOOPYAOBOHME 1 TEXHOAOTMM

YXOA HO AOMY (MHAMBMAYOAbHbBIM MOCTABLLLMK
MAM QrEHTCTBO MO YXOAY HO AOMY)

CneuMaAM3MPOBAHHbIE YYOEXAEHMS AAS
NPOXMBAHMS C MOAAEPIKKOM

AWMYHbIE CUCTEMBI PEATUPOBAHUA HA

HEOTAOXHbIE CAYHOMU
AOM CECTPMHCKOIO YXOAQ

PaboTta no AOMY 1 BO ABOPE
YCAYI1 MO YXOAY 30 AOAbMM C HAPYLLEHMUAMM

MAMATA



sl Kakos 6yaseT 06beM BbINAAT?

YAeH ceMbm,

OKQ3bIBAIOLLLUU YXOA

OonAaTa ycayr
YAEHO CEeMbM,
OKQ3bIBAIOLLLETO
YXOA,

10 YOCOB B HEAEAIO
HQA 2 road

$31 200

AocTynHoe
AOMALLHAA cpeAd

PeMOHT AAf
obecnevyeHus
6e3onacHOCTU AOMA
CTpOUTEABCTBO MAHAYCA
M pacLumpeHme 3
ABEPHbIX MPOEMOB

$8000

BpemMeHHas
NOAAEPXKKA

YXOA HO HEMOAHbIU
paGo4un AeHb

20 HOCOB B HEAEAIO B
TeYyeHmne 6 MecaLeBs

$23 400

PacxoaAHble
MATEPUAADBI AAS
OKA3aHUA YXOAQ
2-TOAMYHbIN
KOMIMAEKT CPEACTB
AAT HEAEPXKAHMS

$3600

Av4Has cuctema
pearMpoBaHUa HA
HEOTAOXHbIE CAyHau
YCTAHOBKA 1 3 TOAQ
OBCAY>KMBAHMS

$3124

Moaudcukauus
>XXUAbS
MNanayc

$5000

UToro

$34 800

3TO MPUBAMIUTEABHbIE PACYETHI,
KOTOPbIE HE FAPAHTMPYIOT CTOMMOCTb
KAKUX-AMBO YCAYT, KOTOPAS MOXET
BAPbLUMPOBATHCS B 3ABUCUMOCTH OT
BALLIErO PEMMOHA M APYMMX GOAKTOPOB.

ExxeHeAeAbHas
AOCTOBKO rOTOBbIX OAIOA,
10 06EAOB B HEAEAIO B
TevyeHme 3 AeT

$24 960

O6opyAOBaHUE AAA
NOAAEPXAHMUSA
6e3onacHoCcTH
MPMKPOBATHbLIM CTYA,
CKOMEMKA AAS
BAHHOM

$500

UToro

$36 084

UToro

$28 900




B3Tb BbINAQTbI C
cobou 13 WTATA

* UIoAb: Bbl MOXKETE MPOAOAXKMTD
Y4ACTUE MOCAE BblE3AA U3 LLUITATA,
ECAMU:

o Bbl MAQTMAM B3HOChHI B TE4EHUE HE

meHee 3 AeT (500+ YacoB B roa)

o Bbl 3A09BMAM O CBOEM XEAQHUM
YYOCTBOBATHL B TEe4YEHME 1 roAd
MOCAE TOrO, KAK MOKMHYAM LLITAT

* [IDOAOAXAETE BHOCUTb B3HOCHI B

TEYEHME BALLIMX TOYAOBBIX AET «ECAM Obl Y MOEM CEMbM DbIAC MPOTPAMMA
WA Cares, mos Xu3Hb ObiAa Obl cOBCEM

* UoAb 2030: BbIMAQTBI, AOCTYIMHbIE Apyron. WA Cares 11 BO3MOXHOCTb
AAS quCTHMKOB, I'IpO)Kl/I BAKOLLIMX BOCITOAb3OBATHCA €10 B APYIOM LLUTATE — 3TO

OFPOMHbIN MAKOC).
30 NPEAEAAMM LLTATA 5 _
— KeHAO/\/\, YXAXHMBAET 3 HAEHOMUN CBOEN CEMDbBU B

Cuatae.




MeXxBeAOMCTBEHHbIe OOSA3aHHOCTHU

BbINAQTBI U perucTpaumsa NnOCTABLLUKOB OnAaTa

NOCTABLULUKAM

« OBpaboTKa 309BOK
HQO MOAYYEHME BbINAQT
* YNpOBAEHME

* Onpeaeaetmne CUCTEMOM OMACTHI

NOTPEOHOCTEM B YXOAE DSHS HCA
* YNPOBAEHME (seaywiee
NOCTABLLLMKAMMU AreHTCTBO)
PabGoToAaTeA u ST AHOAM3 pacCYeTOB
ocBoboxaeHue WTATA Ao
+ COOp CTPAXOBbIX B3HOCOB U ESD ) CTPAXOBbIX BbINAAT
OTYETOB O 30PADOTHOM MAATE P
- OnpeaeAeHue CTPAXOBbIX * AHOAM3 U
CTATYCQ B3HOCOB BbINAQT MOHUTOPUHT
° O6pCI6OTKCI 309BAEHMIM OO OAQTEXKECNTOCODOHO
OCBOOOXAEHMM OT YMNAQTbI BBHOCOB cTIA

« OBpabOTKA 309BAEHUNM O BKAIOYEHUM B
NPOrPAMMY



YAEPXKAHME B3HOCOB

YrnpaBAeHme
OCBOODOXAEHUEM
OT YMAQTbl B3HOCOB

E>XXeKBAPTAABLH
bl€ OTYEThI U
OonAaTa

O6s3aHHOCTH
paboToaaTeAeun

PaBoTOAQTEAM HE MAQTAT B3HOCHI, HO OYAYT:

Bectn y4eT pabBOTHMKOB, OCBOOOXAEHHbIX OT
YMAQTbI B3HOCOB.

Y AEP>XKMBATb B3HOChI M3 YITAQYEHHOM
30PNAQTHI.

EXXEKBAPTAABHO OTYMUTLIBATLCS MepeA ESD o
paboYEM BPEMEHM M 30PADOTHOM NAATE
COTPYAHMKOB 1 NEPEYNCASTL B3HOCHI.

o OnpeaAeAeHns pabOTOAATEASR, PADOTHMKA
1 BO3HATPAXXAEHMA COOTBETCTBYIOT
OMPEAEAEHMAM, MCMNOAL3YEMbIM B 30KOHE
00 ONAQYMBAEMOM OTMYCKE MO
CEMEUHBIM U MEAMLIMHCKMM
OOCTOATEABCTBOM.

o OnpeaeAeHme 3a0pabOTHOM MNAATHI TAKXKE
NPOUMEHAETCH, 30 MCKAIOHEHMEM
OrPAHUNYEHMI HO COLMAABHbBIM HAAOT,
KOTOPOE HE MPUMEHSIETCS.
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OcBobOoXAEHMEe OT YNAQTblI B3HOCOB
AASl AEPXATEAEN YACTHbIX MOAUCOB

 AAS AULL, MMEBLLMX

4YAOCTHOE * 3asBA€eHUs OOAbLUE He
CTPOXOBAHWE YCAYT @) MPUHUMAIOTCS, HO
AOATOCPOYHOIO AMLA C
XoAG AO 1 HOR6PS o YTBEDKACHHbIM
2021 OCBODOXAEHMEM OT
roAd. v VAAQTbI B3HOCOB BCE
. eLle OCBODOXAEHDI
SAARASH/5 HQA MOCTOAHHOM
NPUHUMAAMCH C 1 OCHOBE.
okTa6ps 2021 r. no
31 Aefqﬁpﬂ 2022 r * BO3MOXHOCTb OTMEHDI
| YTBEP>XKAEHHOIO

OCBODOXAEHMS OT
YMNAQTbl B3HOCOB
NOSIBUTCY HOYUHASA C 1
aHBapsa 2026 r.



OcB0O6OXAEHUA PAOOTHUKOB OT YNAQTbI B3HOCOB

Tunbl OCBOOOXAEHUA
OT YNAQTblI B3HOCOB

3asBA€HUSA AOCTYNHbI AASA:

BetepaHOoB CO CTerneHbio MHBAAMAHOCTH 70%
n Boaee, CBI3AHHOM CO CAYXKOOM.

Cynpyros 1 30permcTPUPOBAHHbBIX AOMALLIHMUX
NAPTHEPOB BOEHHOCAY>KALLLMX, COCTOSLLIMX
HO AEMCTBUTEABHOM BOUMHCKOM CAYXOE.

Xuteaem Apyrmx LUTATOB.

HauyuHas ¢ 1 auBaps 2026 roaa:

ABTOMATMHECKOE OCBODOXAEHME OT YMNAQTHI
B3HOCOB AAS AULL C HEMMMUTPALLMOHHBIMM
BU3AMMU.

HoBQS OCBOOOXAEHHAS KATETOPUA AAS
BOEHHOCAYXKALLMX, COCTOSILLMX HO
AENCTBUTEABHOM BOMHCKOM CAYXKOE, HO
PABOTAOLLMX MO FPAXKAAHCKOM
CMEUMAABHOCTM B YOCHI, CBOOOAHbIE OT
HECEHUA CAYXOBbI.

Mpouecc noAa4u
309BAEHUS

« Cobepurte Tpedyemble AOKYMEHTHI.

« CO3AQMUTE YHETHYIO 3AMMCh PADOTHUKA,
OCBOOOXAEHHOIO OT YMAQTbI B3HOCOB.

* [ToAPOBHOCTM U MHCTPYKLMM
MPWBEAEHbI HO
wacaresfund.wa.gov/how-it-
works/exemptions



https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions

W

YnpaBaeHne ocBOOGOXAEHUSAMU OT YNAATbI B3HOCOB

* PABOTHMK AOAXEH MOAQTH 309BKY M, ECAM OHA
OyAeT 0OAODPEHA, MPEAOCTABUTL KOMMIO
MMCbMA C YTBEPXKAEHUEM OCBODOXAEHMS
BCEM CBOMM TEKYLLIMMM BYAYLLIMM
PABOTOAQTEAIM.

* EcAm paboTtoAATEAb MOAYYUT YBEAOMAEHME OO
YTBEPXXAEHMM OCBODOOXAEHMA PADOTHUKA OT
YMNAQTbI BBHOCOB, PAOOTOAATEAL ODA3AH:

o COXPOHUTb B CBOEM APXMBE KOMUIO MMCbMA
C YTBEPXXAEHMEM OCBODOXAEHMA OT YNAQTbI
B3HOCOB.

o He BblMMTATL CTPAXOBbIE B3HOCHI B OOHA WA
Cares 13 3apnAQTbl PAOOTHMKOB,
OCBOOOXAEHHbIX OT YNAQTbI B3HOCOB.

¢ PABOTHMKM HE MMEIOT MPABA HO BO3MELLLEHME
CYMMbIl B3BHOCOB, YAEPXXAHHbIX C 1X
30PA0OTHOM NAATLI AO MOAYYEHMA UMM
YTBEPXKAEHMI OCBOOOXAEHMUS OT YMAQTHI
B3HOCOB MAM AO TOTO MOMEHTA, KOK OHM
NPEAOCTABMAM MUCLMO C TOKMM
YTBEPXKAEHMEM CBOEMY PADOTOAATEALOD.

Employment Security Department Exemntion ID-

<<EXEMPTION ID>>

——
—

<<FIRST NAME>=> <<LAST NAME>>
<<ADDRESS>>
=< CITY=>>, <<STATE>> <<ZIP>>

<<MAILING DATE==>

Exemption ID: <<EXEMPTION ID>> e D
Dear <<FIRST NAME>> <<LAST NAME=>,

We've approved your application to be exempted from the WA Cares Fund (WA Cares).

Your permanent exemption takes effect on <<EFFECTIVE START DATE=>>. Beginning on this date:
*  You're exempt from paying the WA Caras premium.
¢ You'll never be eligible to receive WA Cares benefits.

What to do next

You must give all current and future employers a copy of this letter to notify them you're exempt.
If you lose this letter, you can log in to your WA Cares exemption account and download a copy.

Why it's important for you to give employers a copy of this letter

You are required to give your employer(s) a copy of this letter. Until your employer(s) receives this
letter, they will automatically deduct premiums from your pay. After receiving the letter, your
employer(s) should stop deducting WA Cares premiums as of the day your exemption is effective. If,
after receiving this letter, your employer(s) still deducts premiums then they are required to give you a
refund. You are not entitled to a refund of any WA Cares premiums deducted before you notified your
employer(s) or before the effective date of your exemption.



Estimate your premiums

Select the correct year and then click "estimate”.

nter gross payrc 2025 ¥

Paid Leave

If you have employees whose gross wages are over the Social Security wage
cap, this estimator maoy overestimate your total Poid Leave premiums.

Surmn Ernployer Ermployee
Family Leave $0.00 5000 $0.00
Premium ) ) '
Medical Leave $0.00 5000 $0.00
Premium : ) ’
Total Paid L
oner e heave $0.00 $0.00 $0.00
Premium
WA Cares
WA Cares premiums apply to wages paoid starting July 1, 2023,
Sum Employer Employee
W Cares
_cre _ _ $0.00
Premium
Total WA Cares $0.00

Premium

yAepXxaHue
B3HOCOB

* B3Hoc cocTaBageT 0,58 NpoLEeHTA BOAOBOM
3apPABOTHOM MAATBI PAOOTHMKA

o OrpaHMyYeHme Ha YrAATy OTYUCAEHMM MO
COLMAABHOMY CTPOAXOBAHMUIO HE
NPUMEHSETCS.

o PaBOTOAQTEAM HE OMACYMBAIOT B3HOCHI

« Paccuymtamrte BaLLM B3IHOCHI OHAQMH HO
paidleave.wa.gov/

BaAoBas sapnAaTa paboTHuka
X 0.0058 = yAep>XAHHbIX B3HOC



https://paidleave.wa.gov/

E>XXeKBAPTAAbHbIE OTYETbI

OAUH OTHET AAA
ONAQ4YUBAEMOro
otnycka u WA Cares

* CBOAHbIM OTYET O 30PABOTHOM MAATE AAS
WA Cares 1 OnAQ4YMBAEMOro OTMYCKA NO
CEMEUHBIM N MEAMLIMHCKUM
ODCTOITEABCTBOM

* BOCRNOAb3YyMTECH MMEIOLLLENCSA YHETHOM
3AMUCHIO PADOTOAATEAS AAS
OMAQYMBAEMOIO OTMNYCKA, YTOObI
MOAQBATb OTYETbI M1 BHOCUTb MAQTEXM.

Jnr

Tpe6oBAHMA K OTHETHOCTH

Ob6Lwee

UBI:
HammeHoBaHME NpeAnpudTHg

NTOro CoOpaHO B3HOCOB HA OMAQYMBAEMbIN
OTNyCK

NTtoro cobpaHo B3HOCOB B ooHA WA Cares

«be3 3apabOTHOM MAATLY ECAM HE MMEETCH
MHAOOPMALMM O 30PAOOTHOM NAQTE AAS
E>XXEKBAPTAABHOIO OT4eTA

AAf KOXXAOFo paboTHUKA

SSN maAm ITIN
MMa 1 DOAMUAUS

Cratyc 0CBODOOXAEHMA OT YNAQTbI B3HOCOB B
doHA WA Cares

BbIMAQYEHHAS 3APMAQTA M KOAMYECTBO
PABOYMX HOCOB

AATA POXAEHNA



Hi, Jane_Doe | Relum To SAW

MeTOA b I n OAq q M Employment Security Department
OTHEeTOB

Bpy4Hylo ——

® BBeAMTe -A.O 50 pO6OTHMKOB 2 Provide Wage Details 3 Confirmation

NMno OTAEAbHOCTU

(=] Wage Reporting ~

Reporting Period
? 3 ~ Year* Quarter*
qrpy3Ka @qMAa Select One A Select One W
: ¢ Cbor/"/\ .CSV ﬂle; LUO6AOH Reporting Option and Filing Method et
AOCTYNEH OHAQMH.
Report Quarterly

File your quarterty wage report for Paid Leave and WA Cares
For additional instructions and lemplate please visit paidleave wa govireporiing

Which report would you like to file?”
| have NO payrol to report
Selectto Sle if you had no payroll expenses
| have payroll to report via File Upload

Select to file all your employes’s wage cetails by uplcading a .CSV or .ba file

have payrel to report via Manual Entry
Select 1o fle your employee's wage details manualy. Limited 1o 50 employees.

I




Employment Security Department thofame Doe [ Behum To S
WA ATE

S Payments & Manage Account - [E Wage Reporting -

Employer Legal Entity Name Customer ID
Test Business 757650778 CORP CT57650778
Pay Your Premiums
5 You must make two i - one for each

Paid Leave and WA Cares premiums are held in separate trust funds at different banks. If you combine your payments or send them to
the wrong bank, there will be a delay crediting your payment to your account. Payments are due by the last day of the month afler each
completed calendar quarter.

Please allow 3-5 business days for your account balance to update.

|;u; A F;""“y i Paid Leave Amount Due @ $1,678.93 Pay Paid Leave Premiums
Medical Leave

( *)cw.mss I $0.00 Pay WA Cares Premiums
FUND

H you believe there is an emor in your premium calculation or current balance, please call the Customer Care Team at 833-717-2273 or

email us at paidleaveesd wa gov
-

BbIiNAQTDI

OAMH OTYHeT, ABA NAATEXA

« [AQTEXM 30 ONAAYUBAEMbIN OTRYCK
1 B3HOCHI B WA Cares npoBOASTCH
OTAEABHO.

Cnoco6bl onAQTDI
* Yyek/AEHEXHbIM

nepesoA ACH,
KpEeAMTHAS KAPTA



CCbIAKM C KPATKOU AONMOAHUTEABHOM

UHcbopMaumeu

UHdbopmaumna o WA Cares AAd

paboToaaTeAem:
« wacaresfund.wa.gov/employers

OcBobOoOXAEHMA pAOOTHMKOB

OT YNAQTbI B3HOCOB.
+ wacaresfund.wa.gov/how-it-works/exemptions

OT4yeTbl AASI NIPOrPAMM
onAa4YuMBaemoro ornycka u WA

Cares:
» paidleave.wa.gov/reporting

HELPING YOU ", Y

COVER YOUR {“ﬂ
TOMORROWS ¢ -, -
The WA Cares Fund ensures all wc.nrking X }

Washingtonians can earn access to long-term
care when they need it.

Individuals and Families v

File your report and pay
premiums

Paid Family and Medical Leave provides paid time off
when Washington workers need it most and WA Cares
allows you to plan for the future. By reporting key
information and contributing premium payments,
employers play an important role in keeping the
program strong and supporting employees when they
qualify for paid time off.



https://wacaresfund.wa.gov/employers
https://wacaresfund.wa.gov/employers
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://paidleave.wa.gov/reporting/
https://paidleave.wa.gov/reporting/

HoBOCTU NO DAEKTPOHHOU NoyTe

OAEKTPOHHbIYM MHADOPMALLMOHHbIN

ooarneTeHb WA Cares

ExXxemecsyHble HOBOCTU, OOBABAEHMS O
MEPOMPUATUAX, YBEAOMAEHMA O HOBbIX
pecypcax

CARES
FUND

Join us January 18 for WA Cares

Basics webinar!

This July, workers begin contributing to the WA Cares Fund, a new program
that will give working Washingtonians affordable access to long-term care
coverage. Workers will contribute 0.58% of each paycheck during their working
years to access a $36,500 lifetime benefit (adjusted annually for inflation) when
they need long-term care.

While WA Cares benefits can be used to pay for care in a residential setting
like a nursing home, they can also cover services and supports to help you stay
at home - things like training and paying a family caregiver, paying a
professional in-home caregiver, home safety modifications, home-delivered
meals, fransportation, and assistive technology like medication reminder

UHDOPMALMOHHBLIN OIOAAETEHDb

ESD AAS paboToAdTEAEH

AA EXXKEMECHYHBIX HOBOCTEM O WA
Cares, a TaKKe 0 APYIrMX NPOTPAMMAX,
TAKMX KOK OMAQYMBAEMBbIN OTMYCK MAM
CTPOXOBAHME OT BE3PA0OTULLBI

= Employment Security Department

Employer Newsletter

March 2023 | Issue 32

WA Cares: Find the resources you need
Newly published toolkit now available

WA Cares has designed a new toolkit to help you prepare your employees for the
launch of the WA Cares Fund in July 2023. Your workers may reach out to you with a
range of questions, and this toolkit equips you with the answers.

The toolkit contains information you can include in staff messages each month

| between now and July. It also includes graphics. videos. FAQs and even a calendar that |



https://public.govdelivery.com/accounts/WADSHSALTSA/signup/38980
https://public.govdelivery.com/accounts/WADSHSALTSA/signup/38980
https://public.govdelivery.com/accounts/WAESD/subscriber/new?topic_id=WAESD_10
https://public.govdelivery.com/accounts/WAESD/subscriber/new?topic_id=WAESD_10

Y3HauTe noApobHee 06
Y4YeTHbIX 3anucsX.
OoTYEeTAX U NAATEXAX.

CnpaBOYHAS MHADOPMALIMSA AAS
DADOOTOAQTEAS

ashington
id Family & Medical Leave

HELP CENTER LOG IN ESPANOL

Self- Health car¢

Individuals and o
employed providers

Families

v Employers v

How can we help?

Individuals & Families Employers & Employer Agents

Documents and forms

9 VMeluntary plan guide 9 Temporary employee 9 Employer toolkit -
payroll form (small Benefits
9 Euslrrrasaie business assistance
Reporting_and Premiums grants) 9 2025 paycheck insert
(English),
9 Euslrerim o hes 9 Instructions for creating
o = a .CSV file (v8) 2023
notice 9 2025 paycheck insert
(Spanish

9 -CSV wage report

Empl hecklist
© Eomolover checkiis template (v8) 2023

9 2025 required poster

{(English).
e 9 Form W-9 (Paid Leave)
attorney form - -

9 2025 required poster

9 Form W-9 (WA Cares) (Spanish)

9 Conditional waiver

Mo Bonpocam o6paLLanTechb K HOM MO SAEKTPOHHOM NoYyTe
paidleave@esd.wa.gov

4100kl BAC HAMPABMAM B MPABUAbHbBIN OTAEA, HAMULLIMTE B
TeEME DAEKTPOHHOIo nmcbma UBI v HanmLumte BaLL 9-
3HA4YHbIM Homep UBI van Hanmumte BUSINESS v 3atem
HA3BAHME BALLETO MNPEANPUATHS

CBsSXXUTECH C HOMM NO
TeAedPOoHy
(UCckAlOHEHUE U AAA
paboToaaTeAen)

833-717-2273



mailto:paidleave@esd.wa.gov

- - » -




Kak Mbl CNPABUAUCDH?

Mbl LEHUM BALUM OT3bIBbI! [TOAEAUTECH CBOMMM MbICAIMMUM O
CETOAHALLHENM MNPE3EHTALMM, 3ANMOAHMB HEOOABLLIOM OMPOCHMK.



bAaaroaAapum esac!

Bbl HOMAETE MATEPUMAABI BEOMHAPA HO CAUTE
wacaresfund.wa.gov/webinars

[ToAMMCBIBAOMTECH HAO HAC B Facebook, Instagram m
LinkedIn

CBsS)XXMTECb C HOMM NO CBsiXXMTECb C HOMM NO
SAEKTPOHHOM MoyTe TeAedPOoHY
(uckAlOHEeHME U AAS
wacaresfund.wa.gov/contact-us paboToaaTeAen)

833-717-2273

CBsXXHUTECb C HOMMU NO
TeAedPOoHy
(Apyrue Bonpochl)

844-CARE4WA


https://wacaresfund.wa.gov/contact-us/
https://wacaresfund.wa.gov/contact-us/
https://wacaresfund.wa.gov/contact-us/
https://wacaresfund.wa.gov/webinars
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDUsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMzAyMDEuNzA3ODA0NjEiLCJ1cmwiOiJodHRwczovL3d3dy5mYWNlYm9vay5jb20vV0FDYXJlc0Z1bmQvP3V0bV9tZWRpdW09ZW1haWwmdXRtX3NvdXJjZT1nb3ZkZWxpdmVyeSJ9.6TOWSPhxJSuo7MoFtG2W2TyR-cWFh5Z5upe7_L86J-0/s/1818567632/br/153749228636-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDYsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMzAyMDEuNzA3ODA0NjEiLCJ1cmwiOiJodHRwczovL3d3dy5pbnN0YWdyYW0uY29tL3dhY2FyZXNmdW5kLz91dG1fbWVkaXVtPWVtYWlsJnV0bV9zb3VyY2U9Z292ZGVsaXZlcnkifQ.vk0AE0sig1te_eI36fitQY9dvRX2rREPgrjMLqOKun0/s/1818567632/br/153749228636-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDcsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMzAyMDEuNzA3ODA0NjEiLCJ1cmwiOiJodHRwczovL3d3dy5saW5rZWRpbi5jb20vY29tcGFueS83MzA3MzMyNy8_dXRtX21lZGl1bT1lbWFpbCZ1dG1fc291cmNlPWdvdmRlbGl2ZXJ5In0.kspexMRTu_NVNrP04COsIBkIq5L1XNHFQ18qwpcWEks/s/1818567632/br/153749228636-l
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