WA Cares danh cho
ngwoi st dung lao
dong

Ngay 10 Thang Hai, 2026

Ryan Williams Sebastian Cahe
Employer Reporting Supervisor, ESD Outreach and Language Access Lead, DSHS

Loegan Sargent
Outreach and Language Access Lead, DSHS

- Employment y
_— : Washington State

S .
—a> Dopariment  Health Care Atthority

WASHINGTON STATE




R g

Lo

A,

§8 Dinh nghia chim séc dai han

- Tro gilp cac hoat dong sinh hoat hang ngay nhw tam rira, an udng va di lai

« Trong nha riéng cua quy vi hoac moét co’ s& ndi tru

Anh hwéng tich cwe cta dich vu
cham séc tai nha*

Chat lwong cudc song

Céc triéu chirng tram cam
Nguy co vé tinh trang c6
don

*Carrino et al (2025)



https://onlinelibrary.wiley.com/doi/10.1002/hec.4948#pane-pcw-figures

& Chiam soc dai han 13 nhu cau ¢6 thé du doan & ton kém

70% trong so chung ta Khéng dwoc bao hiém y te
sé can cham soéc dai han* hoac Medicare bao tra
$23,400/Séu théng Chi dwoc Medica‘id bao tkr%rsnau khi da chi tiéu tién tiét
v&i 20 gid cham séc tai nha mbi tuant con lai $2,000

*Ué&c tinh ciia WA Cares Fund



83% nguoi lao dng tai Washington sé khong thé di kha
nang chi tra dich vu cham soc dai han khi nghi huu

< 41% nguoi lao dong khong co lvong huwu
hoac khoan tiét kiém hwu tri 401(k)/IRA.

«— 42% nguwoi lao dong khdng co lvong hwu
va chi co khoan tiét kiem hwu tri
401(k)/IRA du dé thay thé <10% thu nhap
trwée khi nghi hwu.t

*U.S. Census Bureau (2024)
tWashington State Department of Commerce (2017)



https://data.census.gov/table/ACSST1Y2024.S1903?q=Washington+Income+and+Poverty&hidePreview=false
http://www.commerce.wa.gov/wp-content/uploads/2017/12/Commerce-Retirement-Readiness-Study-2017.pdf

Céc gia dinh can mot giai phap tot hon dé chi tra
| dich vu cham soc

+ WA Cares gidp chuyén chiphisang « Mg hinh bao hidm céng danh cho toan
cac nam khi quy vi co thu nhap cao bd nguoi lao dong giup duy tri ty 1&
= dong gop thap

Dong gop véi mirke chi phithap  Khoan déng gop ket Tiep can quyen loi
trong su6t nhirng nam di lam thic sau khi nghi hwu khi quy vi can cham soc



Dan so0 cu dan Washmgton tu 85 tu01 tro len
sé tiing gap bon lan tr nim 2025 dén nim 2050*
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*Washington State Office of Financial Management Statewide Population Forecast (accessed April 2024)



Sl Cac gia dinh khong thé dap @ng nhu cau

SO lwong ngwdi than cé kha nang cham sdc cho méi nguwdi sé can cham soc

2010 2030 2050
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AARP Public Policy Institute (2013)



https://www.caregiver.org/uploads/2023/02/baby-boom-and-the-growing-care-gap-insight-AARP-ppi-ltc.pdf
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sl Chim soc gia dinh luén di kém chi phi

26% 23%

Mcrc thu nhap ca nhan trung binh cua nguoi ngwdi chdm soc cho biét sirc khde clia ho da bi
cham soc phai chi tra cho chi phi cham so6c* suy giam ké tr khi dam nhan vai tro nayt

Hon $300,000

Mirc ton thét tién lwong va quyén lgi cua
ngwoi cham soc tir 50 tudi tré 1én khi rdi lwe lvgng
lao dong som*
*AARP Research (2021)

T AARP, Careqiving in the United States (2020)
# MetLife (2011)



https://www.aarp.org/pri/topics/ltss/family-caregiving/family-caregivers-cost-survey/
https://www.aarp.org/content/dam/aarp/ppi/2020/05/full-report-caregiving-in-the-united-states.doi.10.26419-2Fppi.00103.001.pdf
https://www.aarp.org/content/dam/aarp/ppi/2020/05/full-report-caregiving-in-the-united-states.doi.10.26419-2Fppi.00103.001.pdf
https://www.caregiving.org/wp-content/uploads/2011/06/mmi-caregiving-costs-working-caregivers.pdf
https://www.caregiving.org/wp-content/uploads/2011/06/mmi-caregiving-costs-working-caregivers.pdf
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Cham soc gia dinh anh huwong dén cong viéc

61%

ngwoi cham soc dang di

lam cho biét trach nhiém

cham soc da anh huwdéng
dén cdng viéc cua ho*

khoang 1/3 23%

ngwoi cham soc dang di lam nguwdi cham soc cho biét
cho biét chd lao déng khong strc khde cla ho da bi suy
biét hoan canh cham sdc giam ké tlr khi d@m nhan
ciahot vai tro nay#

Hon $300,000

Mdrc ton that tién lwong va quyén loi cua
nguwoi cham soc tir 50 tudi tré 1€n khi rdi lwc lvgng

lao dbng s&mT
*AARP (2020)
T MetLife (2011)

t AARP. Careqiving in the United States (2020)



https://www.aarp.org/ppi/info-2020/managing-a-paid-job-and-family-caregiving.html
ttps://www.caregiving.org/wp-content/uploads/2011/06/mmi-caregiving-costs-working-caregivers.pdf
ttps://www.caregiving.org/wp-content/uploads/2011/06/mmi-caregiving-costs-working-caregivers.pdf
https://www.aarp.org/content/dam/aarp/ppi/2020/05/full-report-caregiving-in-the-united-states.doi.10.26419-2Fppi.00103.001.pdf

Thoi diém trién khai chwong trinh

2014

Nghién ctru
cac phuong
an chinh sach
vé cham soc
dai han

2019

Ban hanh WA
Cares (Pao
Luat LTSS)

2022

Thong qua chinh
sach quyén loi
tinh theo ty 1€
danh cho thé hé
chuyén tiép
(trudc nam
1968).

2023

July 1 — Nguoi
lao dong da bat
dau dong gop

2024

Thiét 1ap co
ché tham gia
bao hiem
ngoai tiéu
bang

2025

Hinh thanh thi

truong bao hiém

sung

2026

Ngay 01
Thang Bay —
Quyén loi bat
da:iu duoc cung




S8 Cich thire tién hanh

Tw dong dong
gop
DBong gop 0.58% tien

Iwong trong su6t nhirng
nam di lam cua quy vi

Pu dieu kién hwong
quyeén loi

Nop don xin hwédng quyen loi néu
quy vi da dép t'fng yéu cau vé
déng gop va nhu cau cham soc.
Quyen Ii bat dau dwoc cung
cap vao Thang Bay, 2026.

Str dung quyen loi cha
quy Vi

Lwa chon cach thire s&r dung mirc
quyeén loi tron doi $36,500 (diéu
chinh theo lam phat) cho cac dich vu
dwoc bao tra



NGUOI LAO PONG
PIEN HINH TAI WA

$40,000 $59.000 $80,000

mirc lwvong hang nam

murc lwong hang nam

murc lwong hang nam*

Cho moi thang | $19 Cho mdi thang | $39

Cho méi thang | $29

Hon 30 nam $6,960 Homn 30 nim $10.260 Hon 30 nam $13,920

Pé tich Ity dwoc quyén loi bat dau & mec $36,500 va tang theo thdi gian

Employment Security Department of Washington State



Yeéu cau vé khoan dong gop

Pap (rng yéu cau ctia mét trong ba phwong thire du diéu kién

MU’C QUYEN LO1 DAY bU MUC TiNH THEO TY LE

Lau dai

Tiép can lau dai

néu da dong gop tw

10 nam tr& Ién vao bat ky
th&i diém nao trong qua
trinh lam viéc

Tam thoi

Tlep can tam thoi

néu da dong gop. it nhat

3 trong 6 nam gan nhat
vao thdi diém quy vi ndp
don xin hwédng quyén lgi

Chuyen tiep
néu sinh trwdc ndm 1968
Tiep canlaudai
bang 10% murc quyén

loi day di cho moéi nam
da dong gop

>

Vi du: 2 nam nhan duoc
20% muc quyén loi day du



Yeéeu cau vé nhu cau cham soc

- Can tro giup tir 3 hoat déng sinh hoat hang ngay tr& 1én.

- Sé tiép tuc can tro giup it nhat 90 ngay

YT i el
Chuyeén doi vi thudc diéu tri

=§1 tri g

Tam riva Van déng

Di vé sinh

Di chuyén trén
giwong

An uéng



Nop don xin huéng quyén loi

Can ho tro?

Tao mot tai khodn trwe tuyén tai

* NOp don xin cua quy vi

» Chung téi xac nhan rang quy vi da dap ng

yéu cau vé dong gop Mot ngwdi khac b thé quan

» Sap xép cudc hen dé trao doi ly tai khoan ctia quy vi
vé nhu cau cham séc cua quy vi

» Chuing t6i sé thdng bao cho quy vi biet néu '
quy vi dwoc chap thuan

st dung quyeén loi Co Quan Nguwdi Cao Tubi
Trong Khu Ve tai dia phwong
cda quy Vi co thé hd tro



Sir dung quyeén lgi ciia quy vi cho bat ky dich vu nao dwoc

bao tra

Lén dén $36,500 cho cac dich vu va
hé tro tr cac nha cung cap WA Cares

Pé gitip quy vi tiép tuc song tai nha

Cham soc tai nha (nhan vién cham soc phuc vu ca
nhan hodc co quan cham séc tai nha)

Panh gid mirc d§ an toan tai nha

Stra d6i nha ctra

Céc bita an duoc giao dén nha
Phuong tién van chuyén

Thiét bj va cong nghé hd tro thich tng
Hé thong hd trg khan cép ca nhan

Cong viéc trong nha va lam vuon

Pé hd tro nguwoi chim soc gia dinh cia

quy vi

Cham soc co tra phi tr nguoi than

Cham soc tam thé trong nha quy vi hodc co sé
G140 duc va tu van
HO trg hanh vi va ching sa sut tri tué¢

Dich vu diéu phéi qua trinh chuyén tiép cham soc

Trong cdng dong ciia quy vi

Nha tap thé nguoi 16n

Dich vu cham séc¢ ban ngay cho nguoi 16n

Tai mot co s6&

Co s tro sinh
Vién dudng lao

Dich vy cham s6c¢ cho nguo1 mat tri nhé



&l Quyen loi nay sé dwoc dap wng dén mirc nao?

Ngwéi cham séc gia Kha nang tiép can

dinh

nha ¢

Ho tro tam thoi

Tra phi cho nguwoi Cai tao nha & dé Ngwéi cham séc
cham soc gia dinh 31.200 dam bao an toan ban th&i gian 23 400
10 gid/tuan Sl Lam 16i déc cho xe lan $8,000 20 gi®/tuan trong 6 R,
trong 2 nam & ndirong 3 clra ra thang
D6 dung cham b N
S(")C ) Hé,thﬁl,lg ho tro¢ Sga 901 nha cira $5.000
Do dung hd tro $3.600 khan cap c4 nhan $3.124 Loi doc
chirng tiéu tién ’ Lap dit & 3 nidm sir ’
khong tw chu trong 2 dung dich vu Thiét bj an toan
nam Giao bira in hang Ghe vé Si?‘r} canh $500
- A iwdng, ghé ngoi
Tong $34,800 tuan ‘ $24.960 ’?ém g, ghe ng
ey~ PR — 10 bita an/tuan trong 3 ’
ay chi la wéc tinh va khéng dam i 2
bao chi phi ciia bat ky dich vu nao, Tong $28,900
vi chi phi co thé thay doi tuy khu Tong $36,084
vire clia quy vi va cac yéu té khéc.




Nhin quyén loi
khi ¢ ngoai tiéu bang

» Thang Bay: Co¢ thé tiep tuc tham gia
sau khi roi khai tiéu bang néu quy vi:

o Da déng gop it nhat 3 nam (ttr 500
gi® tré 1én cho moéi nam)
o Pang ky tham gia trong vong 1 nam
ké tr khi roi tiéu bang
» Duy tri viéc dong gop trong subt
nhirng nam di lam cua quy vi

» Thang Bay 2030: Quyén lgi hién c6
danh cho ngwoi tham gia ngoai tiéu
bang

“Néu gia dinh téi c6 WA Cares, t6i da c6 mét
cudc séng khac. WA Cares va kha nang st
dung quyén lgi ciia quy vi & tiéu bang khac 1a
mot loi thé rat Ion.”

— Kendall, ngwéi cham séc gia dinh & Seattle




Trach nhiém phoi hop giira cac co quan

Quyen loi & viéc dang ky nhan vién phuc vu

Chi tra cho nhan vién
phuc vu cham séc

cham séc

» Quy trinh giai quyét don xin

hwong quyén lgi  Quan ly hé thdng chi

« Xac dinh nhu cau cham séc tra

DSH
. ((:Qhuéamn Ig/érghan vién phuc vu (co quag chl tri)

Ngwoi str dung lao dong
& triro'ng hop mién truw
 Thu phi dong gop va
bao cao tién lvong
« Xac dinh
tinh trang dong gop
« X ly cac trwdng hop mién trir
- Gidi quyét cac yéu cau dang ky tham gia

Phan tich dinh phi
déng gop
* Phan tich va
giam sat kha nang chi
tra



Khau trir phi dong gop

Quan ly cac trwdng

hop mién triv

Bao cao va ndp

tién hang quy

Trach nhiém cua ngwoi sw
dung lao dong

Ngudi str dung lao déng khéng déng gop,
nhwng sé:

Lwu gilr hd so clia ngwdi lao dong thudc dién
mién trw.

« Thu phi déng gop tr tién lwong da chi tra.

Bao cao so gi® lam viéc va tién lvong cla
nguwoi lao déng, dong thdi ndp phi dong gop
cho ESD theo dinh ky hang quy.

o Céc dinh nghia vé ngwoi st dung lao
dong, ngwoi lao dong va tién thu lao phu
hop voi ché do Nghi Phép Gia Binh &Y
Té Co6 Lwong

o Dinh nghta vé tién lwong cling dwoc ap
dung, nhwng khéng ap dung murc tran
thué an sinh xa héi.
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88 Truong hop micen trir doi véi ngudi lao dong

Trudong hop mién trir do cé bao
hiém tw nhan
* Danh cho nguwoi da co

bao hiém cham soc dai

han tw nhan trwéc

ngay 01 Thang Mw&i

Mot, 2021.

* Porn xin khéng con
dwoc tiep nhan,
nhwng nhirng nguwoi da

. : dwoc chap thuan mién

* Pon xin da dwoc chap L% A gen %
nhan tir ngay 01 :ru’ v~anhth_uxoc dién mién
Thang Muwei, 2021 re vinh vien.
doin ngay 21 15ang + Co hoi hiiy bé midn triv

’ ' da dugc phé duyét, bat
dau tir ngay 01 Thang

Mot, 2026.

Q0®
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Trudong hop mién trir doi véi ngwoi lao dong

Phwong thirc mién tru
C6 thé ndp don xin doi véi:

« Cuu chién binh c¢6 tinh trang khuyét tat lién
quan déen phuc vu ttr 70% tré 1én

« Vo/chéng & ban doi c6 dang ky cla quan
nhan dang tai nga.

+ Cuw dan & ngoai tiéu bang
Bat dau tir ngay 01 Thang Mét, 2026:

« Mién trir tw ddng doi voi nguwoi co thi thye
khéng dinh cu.

- Dién mién trlr m&i déi véi quan nhan dang
tai ngl lam viéc dan sy ngoai gio.

Quy trinh xur ly don xin

Thu thap tai liéu theo yéu cau.
Tao mot tai khodn mién trur.

Théng tin chi tiét va huong dan dwoc
cung cap tai
wacaresfund.wa.gov/how-it-
works/exemptions



https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions

Quin 1y cac trwong hop mién
tru

* Nguwoi lao dong c6 trach nhiém ndp don xin va
— néu duoc chap thuan — cung cap ban sao
thw chap thuan cda minh cho tat ca nhirng
ngwoi str dung lao déng hién tai va twong lai.

» Ngay khi duoc thong bao vé viéc ngudi lao
dong da dwoc chap thuan mién triv, nguoi st
dung lao déng phai:

o Lwu gitr ban sao thw chap thuan cia ngudi
lao ddéng vao ho so.

o Khong khau trir phi WA Cares vao tién lvong
cla nguwoi lao dong thudc dién mién trir.

* Nguwoi lao dong khéng dwoc hoan tra phi déong
gop da bj khau triv trwdc thoi diém mién tro
dwoc chap thuan co hiéu lwc hodc trwdc khi ho
cung cap thw chap thuan ctia minh cho ngudi
str dung lao déng.

—=_ Employment Security Department

Exemption [D:
<<EXEMPTION ID>>

<<FIRST NAME>=> <<LAST NAME>>
<<ADDRESS>>
=< CITY=>>, <<STATE>> <<ZIP>>

<<MAILING DATE==>

Exemption ID: <<EXEMPTION ID=>

Dear <<FIRST NAME>> <<LAST NAME=>,

We've approved your application to be exempted from the WA Cares Fund (WA Cares).

Your permanent exemption takes effect on <<EFFECTIVE START DATE=>>. Beginning on this date:
+  You're exempt from paying the WA Caras premium.
¢ You'll never be eligible to receive WA Cares benefits.

What to do next

You must give all current and future employers a copy of this letter to notify them you're exempt.
If you lose this letter, you can log in to your WA Cares exemption account and download a copy.

Why it's important for you to give employers a copy of this letter

You are required to give your employer(s) a copy of this letter. Until your employer(s) receives this
letter, they will automatically deduct premiums from your pay. After receiving the letter, your
employer(s) should stop deducting WA Cares premiums as of the day your exemption is effective. If,
after receiving this letter, your employer(s) still deducts premiums then they are required to give you a
refund. You are not entitled to a refund of any WA Cares premiums deducted before you notified your
employer(s) or before the effective date of your exemption.



Estimate your premiums

Select the correct year and then click "estimate”.

2025 ¥

Paid Leave

If you have employees whose gross wages are over the Social Security wage

cap, this estimator maoy overestimate your total Poid Leave premiums.

Surmn Ernployer Ermployee
Fc:rnil_'_,-' Leave $0.00 5000 $0.00
Premium
h-’emc_c:l Leave $0.00 5000 $0.00
Premium
Total Paid L
ora e meave $0.00 $0.00 $0.00
Premium
WA Cares
WA Cares premiums apply to wages paoid starting July 1, 2023,
Sum Employer Employee
WA C.:-: res _ _ $0.00
Premium
Total WA Cares _ _ $0.00

Premium

Kh&u frir phi dong

gép

- Phi déng gop bang 0.58 phan tram tong
thu nhap (trwdc thué) cia nguwdi lao déng

o Murc tran An Sinh Xa Hoéi khéng ap
dung

o Nguwoi str dung lao dong khéng dong
gop

« Udc tinh phi dong gop cua quy vi truc
tuyén tai paidleave.wa.gov/

Tong thu nhap (trwéc thué) cua
ngwoi lao dong X 0.0058 = khoan
khau trir phi dong gop



https://paidleave.wa.gov/
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Bao cao dinh ky hang quy

Mot bao cao chung cho
Nghi Phép Co Luong va
WA Cares

« Bao céo tién lvong dwoc két hop cho
chwong trinh WA Cares vé, chwong trinh
Nghi Phép Gia dinh & Y Te C6 Lwong.

« St dung tai khoan Nghi Phép C6 Lwong
hién c6 cia ngwoi str dung lao dong de
ndp bao cao va thwc hién chi tra.

Jnr

Yéu cau bao cao

Théng Tin Chung

uUBlI

Tén doanh nghiép

Tdéng phi dong gép chwong trinh Nghi
Phép C6 Luvong da thu

Téng phi WA Cares da thu

Khéng Can Bao Céo Bang Lwong néu
khéng c6 théng tin tién lwong trong quy

DP6i v&i moéi ngwdi lao dong

SSN hoac ITIN

Tén ho

Tinh trang mién trir WA Cares

Tién lwong da chi tra & sb gi®» lam viéc
lién quan

Ngay sinh



W

Phuong phap nop
bao cao
Nhap thu cong

« Nhap riéng Ié tdi da 50
nguwoi lao dong.

Tai tap tin 1én

« Tap tin .csv; Mau hién
co trwc tuyén.

:: mployment Security Department
o WAS ATE

-

# Home $ Paymenis~ & Manage Account~ (=] Wage Reporting ~

Employer Legal Entity Name Customer ID
Test Business 757650778 CORP CTS7650778

@) setect Fiing Method > Provide Wage Details

Reporting Period
Year® Quarter*
Select One v Select One

Reporting Option and Filing Method

Report Quarterly

File your quarterty wage report for Paid Leave and WA Cares
For additional instructions and lemplate please visit paidleave wa govireporiing

Which report would you like to file?”
| have NO payrol to report
Selectto Sle if you had no payroll expenses
| have payroll to report via File Upload
Select to Sie all your amployes’s wags catails by upicading a .CSV or .t file

have payrell to repoct via Manual Entry

Select 1o fle your employee's wage details manualy. Limited 1o 50 employees.

I

Confirmation

Hi, Jane_Doe | Relum To SAW

e
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S Payments & Manage Account - [E Wage Reporting -

Employer Legal Entity Name Customer ID

Test Business 757650778 CORP CT57650778
Pay Your Premiums

You must make two i - one for each

Paid Leave and WA Cares premiums are held in separate trust funds at different banks. If you combine your payments or send them to

the wrong bank, there will be a delay crediting your payment to your account. Payments are due by the last day of the month afler each
completed calendar quarter.

Please allow 3-5 business days for your account balance to update.

P"u 3 F;""“y i Paid Leave Amount Due @ $1,678.93 Pay Paid Leave Premiums
Medical Leave

( *)cw.mss I $0.00 Pay WA Cares Premiums
FUND

If you believe there is an eror in your premium calculation or current balance, please call the Customer Care Team at 833-717-2273 or

email us at paidleaveDesd wa gov
-

Khoan chi tra

Mot bao cao cho hai khoan chi tra

« Khoan chi tra cho Nghi Phép Co
Lwong va WA Cares duoc thwe hién
riéng biét.

Cac tuy chon chi tra: +

by
n

- Séc/lénh chuyén tién,
ACH, thé tin dung



Lién két nhanh dé tim hiéu thém

Thong tin WA Cares danh cho nguoi
str dung lao dong:

» wacaresfund.wa.gov/employers

Trwong hgp mién trir doi voi nguoi
lao dong:
» wacaresfund.wa.gov/how-it-works/exemptions

Bao cao WA Cares & Nghi Phép Co
Lwong:
» paidleave.wa.gov/reporting

TR

TOMORROWS .~ ¢

The WA Cares Fund ensures all working
Washingtonians can earn access to long-term
care when they need it.

HELPING YOU g
COVER YOUR {“ﬂ
< ];

HELP CENTER

LOGIN

Individuals and Families v

File your report and pay
premiums

Paid Family and Medical Leave provides paid time off
when Washington workers need it most and WA Cares
allows you to plan for the future. By reporting key
information and contributing premium payments,
employers play an important role in keeping the
program strong and supporting employees when they
qualify for paid time off.

yers v

ESPANOL Q

Health care providers



https://wacaresfund.wa.gov/employers
https://wacaresfund.wa.gov/employers
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
https://wacaresfund.wa.gov/how-it-works/exemptions
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S8 Cap nhat Email

Ban tin email cua WA Cares

« Cac ban cap nhat hang thang, théng bao
Sw k‘ién va thdng bao khi hién co cac
nguon tai nguyén maoi

W

CARES
FUND

Join us January 18 for WA Cares

Basics webinar!

This July, workers begin contributing to the WA Cares Fund, a new program
that will give working Washingtonians affordable access to long-term care
coverage. Workers will contribute 0.58% of each paycheck during their working
years to access a $36,500 lifetime benefit (adjusted annually for inflation) when
they need long-term care.

While WA Cares benefits can be used to pay for care in a residential setting
like a nursing home, they can also cover services and supports to help you stay
at home - things like training and paying a family caregiver, paying a
professional in-home caregiver, home safety modifications, home-delivered
meals, fransportation, and assistive technology like medication reminder

Ban tin ESD danh cho ngwoi swr

dung lao dong

« dé nhan cac ban cap nhat hang thang vé
WA Cares, cung v¢&i nhirng chuong trinh
khac nhw Nghi Phép C6 Luvong va Bao
Hiém Théat Nghiép
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WA Cares: Find the resources you need
Newly published toolkit now available

WA Cares has designed a new toolkit to help you prepare your employees for the
launch of the WA Cares Fund in July 2023. Your workers may reach out to you with a
range of questions, and this toolkit equips you with the answers.

The toolkit contains information you can include in staff messages each month

| between now and July. It also includes graphics. videos. FAQs and even a calendar that |


https://public.govdelivery.com/accounts/WADSHSALTSA/signup/38980
https://public.govdelivery.com/accounts/WAESD/subscriber/new?topic_id=WAESD_10
https://public.govdelivery.com/accounts/WAESD/subscriber/new?topic_id=WAESD_10

Tim hieéu thém ve tai
khoan, bao cao va khoan
chi tra.

B6 cong cu danh cho ngwdi s&r dung lao déng
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Individuals and Self- Health car¢
Families v Employers v employed A providers

How can we help?

Individuals & Families Employers & Employer Agents

Documents and forms

9 Veluntary plan guide 9 Temporary employee 9 Employer toolkit —
payroll form (small Benefits

business assistance

9 Employer toolkit —
Reporting_and Premiums grants)

9 2025 paycheck insert
{English),

9 Instructions for creating

Empl |
@ Employer to smployes a .CSV file (v8) 2023

notice 9 2025 paycheck insert
(Spanish
[ Y r—— © ovusseceson
e 9 2025 required poster
{(English).

Employer agent power of

Tt 9 Form W-9 (Paid Leave)

9 2025 required poster
9 Form W-9 (WA Cares) (Spanish)

9 Conditional waiver

Néu quy vi c6 cac thac, vui long lién hé véi chung téi qua email
paidleave@esd.wa.gov

bé duoc chuyén dén ding bé phén phu tréch, vui long ghi “UBI”
va s6 UBI gbm 9 chir s6 hoé‘c ‘BUSINESS” va tén doanh nghiép
cua quy vi trong dong tiéu dé.

Lién hé v&i chung téi qua dién
thoai (ngwéi str dung lao
dong & trwérng hop mién triv)

833-717-2273
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Héi & dap




Chiing toi di thwe hién nhw thé
nao?

Chuing tdi trén trong y kien phan hoi cda quy vi! Vui long chia sé y kién cua
quy vi vé budi trinh bay hédm nay bang cach hoan tat mét khao sat ngan.



Cam on quy vi!

Tim tai liéu hdi thdo trwc tuyén tai
wacaresfund.wa.gov/webinars

Theo doi chung toi trén Facebook, Instagram va Linkedin

Lién hé véi chung téi qua email Lién hé v&i chung téi qua dién Lién hé véi chung téi qua dién
thoai (ngw&i str dung lao thoai (cac cau héi khac)
déng & trwdng hop mién triv)
844-CARE4WA

833-717- 2273

wacaresfund.wa.qgov/contact-us
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