WA CARES FOR EMPLOYEES
What is WA Cares?
The WA Cares Fund* is a universal long-term care
program that provides Washington workers with access
to a wide range of long-term services and supports.
Workers all contribute and earn the benefit while they
are working and, if they ever need long-term care, can
access the earned benefit when they need it.

With WA Cares, you can:
• Earn a $36,500 long-term care
benefit.
• Pay an affordable premium of
0.58% of your wages only while
you are working.
• Retain your benefit for your
whole lifetime, even after you
retire.

From Employees: Why I Like WA Cares

When I have a bad year, I
don’t pay much but I still
earn the same benefit as
everyone else.

My benefit can be used
to pay a family member,
including a spouse, to
provide care for me.

Ready When You Need It
The WA Cares Fund provides workers with
the peace of mind that they will have longterm care when they need it.
If you work 500 hours a year or more (about 10
hours per week), once you have paid in for 10 years
without a break of five or more years, you will earn
your benefit. You can use it decades after you retire.
If you need help sooner, you can qualify if you
contributed 3 of the last 6 years. You can choose
from a wide variety of services to meet your needs.

I can choose from
services like meal delivery,
transportation, or home
modifications.

WA CARES FOR EMPLOYEES
The Impact of Opting In or Out
Tribal employers do not
automatically participate
in the WA Cares Fund.
To provide coverage to
their employees, they
must choose to opt in.
Employees who do not
work their entire careers
for tribal business are at
risk of losing coverage.

Benefits are earned over the course of our careers and may be accessed
after contributing for ten years without a break of five consecutive years.

When tribes opt in, employees
of tribal businesses are covered.
They continue earning their
benefits while employed with a
tribe or tribal business.

When tribes do not opt in, employees
who come to work for a tribal business
from another employer before they
are vested lose coverage after they
work for the tribe for five years.

Reasons to Opt In

Tribes are some of the largest employers
in their regions. If we don’t opt in, workers
could lose their benefit by coming to
work for the Tribe. If someone has paid
in for five years working at a non-tribal
employer and leaves their job when they
are hired by a tribal employer, they will
lose their benefit after five years with us.

A tribe can opt in by contacting the Employment
Security Department. When a tribe opts in, all of their
businesses are included and all of their employees
have access to coverage when they need it.

As an employer, any private coverage
I offer my employees can be used in
combination with the LTSS Trust. I won’t
contribute anything to WA Cares, but
by contributing just over ½ percent of
their own wages over the course of their
career, they will earn a $36,500 long-term
care benefit.

With questions about opting in, contact:
Brett Cain, Policy Analyst
ESD Leave and Care Division
brett.cain@esd.wa.gov | 360-763-2879

*The WA Cares Fund was established by the legislature in 2019 as the Long-Term Services and Supports Trust Act.

